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9815 S. Monroe Street, Suite 100, Sandy, UT 84070
(Address of Principal Executive Offices) (Zip Code)
Registrant s telephone number, including area code: (801) 432-9000

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions:

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On June 22, 2012, our board of directors, upon the recommendation of the compensation committee of our board of directors, adopted a bonus
plan intended to reward full time employees who are employed for at least six months prior to the end of our fiscal year ended June 30, 2013 for
their performance in meeting corporate and personal goals. Our executive officers are eligible to participate under the bonus plan.

Under the terms of the bonus plan, our eligible executive officers will receive bonuses if our company meets certain corporate goals and they
meet certain personal goals. The relative weight assigned to corporate goals and personal goals is 70% and 30%, respectively. The corporate
goals relate to our revenue and our earnings before interest, taxes, depreciation and amortization, or EBITDA. The amount of bonus payable
with respect to the achievement of corporate goals and personal goals will vary depending upon the percent of the respective goals that are
achieved. The maximum bonus amount for each eligible executive officer is 87.5% of their respective base salary, which is as follows for each
executive officer listed below:

Maximum Eligible
Executive Officer Title Bonus Amount
Douglas C. Robinson President and Chief Executive Officer $ 417,463
David W. Brown President, LifeVantage Network $ 262,500
Carrie E. McQueen Chief Financial Officer and Treasurer $ 252,438
Kirby L. Zenger Chief Network Officer $ 232,488
-



Edgar Filing: Lifevantage Corp - Form 8-K

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

Dated: June 28, 2012 Lifevantage Corporation

By: /s/ Rob Cutler
Rob Cutler
General Counsel and Corporate Secretary



