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Section 5 Corporate Governance and Management

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers

On September 14, 2015, IEC Electronics Corp. (the “Company”) entered into an employment agreement with Michael
T. Williams with respect to his service as the Company’s Chief Financial Officer. The employment agreement
supersedes the employment agreement between the parties dated February 11, 2014.

Under the terms of the employment agreement, the Company will pay or provide the following: (1) an annual base
salary of $205,000, which the Chief Executive Officer of the Company will review periodically for increases; (2) an
annual incentive award subject to the accomplishment of specific performance goals established by the Compensation
Committee of the Board of Directors pursuant to the terms of the Company’s Management Incentive Plan, or any
successor arrangement thereto, with a target value of at least 45% of base salary for the fiscal year; (3) long-term
incentive awards on such terms established by the Compensation Committee; (4) a one-time payment of $15,000, less
applicable deductions and withholdings as consideration for Mr. Williams’ acceptance of the agreement; and (5)
termination benefits in the event of a termination of employment under certain conditions as set forth in the
employment agreement.

In the absence of a Change in Control, if Mr. Williams’ employment with the Company is terminated without Cause by
the Company or by Mr. Williams for Good Reason, as such terms are defined in the employment agreement, the
Company will pay or provide the following termination benefits: (1) salary continuation at his base salary then in
effect for twelve months following termination; (2) a pro rata annual incentive award; and (3) continued coverage
under the Company’s health insurance plan for six months following termination.

If Mr. Williams’ employment with the Company is terminated without Cause by the Company or by Mr. Williams for
Good Reason within two years of a Change in Control, the Company will pay or provide the following termination
benefits: (1) salary continuation at his base salary then in effect for twelve months following termination; (2) a pro
rata annual incentive award; (3) accelerated vesting of any outstanding long-term incentive awards; (4) the right to
exercise any vested option(s) before the earlier of the option’s expiration date and one year following the termination;
and (5) continued coverage under the Company’s health insurance plan for twelve months following termination.

The employment agreement also contains terms and provisions for recovering certain compensation in the event of an
accounting restatement resulting from Mr. Williams’ willful or grossly negligent conduct or financial dishonesty, and
customary terms and provisions including those related to competition, non-solicitation of employees and customers
and confidential information.

A copy of Mr. Williams’ employment agreement will be filed as an exhibit to the Company’s Annual Report on Form
10-K for the fiscal year ended September 30, 2015.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

IEC Electronics Corp.
(Registrant)

Date: September 17, 2015 By: /s/ Jeffrey T. Schlarbaum
Jeffrey T. Schlarbaum
President & CEO
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