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Report of Independent Registered Public Accounting Firm
To the Participants and Plan Administrator
Of the CIBC World Markets Incentive Savings Plan for United States Employees

We have audited the accompanying statements of net assets available for benefits of CIBC World Markets Incentive
Savings Plan for United States Employees as of December 31, 2015 and 2014, and the related statement of changes in
net assets available for benefits for the year ended December 31, 2015. These financial statements are the
responsibility of the Plan s management. Our responsibility is to express an opinion on these financial statements based
on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. We were not engaged to perform an audit of the
Plan s internal control over financial reporting. Our audits included consideration of internal control over financial
reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Plan s internal control over financial reporting. Accordingly, we
express no such opinion. An audit also includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements, assessing the accounting principles used and significant estimates made by
management, and evaluating the overall financial statement presentation. We believe that our audits provide a
reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of CIBC World Markets Incentive Savings Plan for United States Employees at December 31, 2015 and
2014, and the changes in its net assets available for benefits for the year ended December 31, 2015, in conformity with
U.S. generally accepted accounting principles.

Our audits were conducted for the purpose of forming an opinion on the financial statements taken as a whole. The
accompanying supplemental schedule of assets (held at end of year) as of December 31, 2015, and reportable
transactions for the year then ended are presented for purposes of additional analysis and are not a required part of the
financial statements but are supplementary information required by the Department of Labor s Rules and Regulations
for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. Such information has
been subjected to the auditing procedures applied in our audits of the financial statements and, in our opinion, is fairly
stated in all material respects in relation to the financial statements taken as a whole.

/s/ Ernst & Young LLP
New York, New York

June 27, 2015
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CIBC World Markets Incentive Savings Plan for United States Employees

Statements of Net Assets Available for Benefits

December 31
2015 2014
Assets
Investments:
Registered investment companies $ 213,232,910 $ 211,370,382
CIBC stock fund 13,023,514 16,956,833
Common/collective trust fund 9,089,114 9,303,666
Total investments 235,345,538 237,630,881
Receivables:
Notes receivable from participants 1,402,908 1,082,738
Employer and participant contributions 702,031 708,919
2,104,939 1,791,657
Net assets reflecting investments at fair value 237,450,477 239,422,538
Adjustment from fair value to contract value for fully benefit-responsive
investment contracts (151,043) (277,091)
Net assets available for benefits $ 237,299,434 $ 239,145,447

See notes to financial statements.
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CIBC World Markets Incentive Savings Plan for United States Employees
Statement of Changes in Net Assets Available for Benefits

Year Ended December 31, 2015

Additions

Investment Income:

Net depreciation in fair value of investments
Interest and dividends

Interest income on notes receivable from participants
Contributions:
Participants

Employer
Rollover

Other

Total additions

Deductions

Benefits paid to participants

Administrative expenses

Total deductions

Net decrease in net assets available for benefits

Net assets available for benefits:
Beginning of year

End of year

See notes to financial statements.
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(12,321,269)
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(4,046,927)
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44,142

12,336,954
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CIBC World Markets Incentive Savings Plan for United States Employees
Notes to Financial Statements
1. Description of the Plan

The following description of the CIBC World Markets Incentive Savings Plan for United States Employees (the Plan )
provides for general information about the Plan s provisions. Participants should refer to the plan document for more
complete information. Terms used in this description have the same meaning as in the Plan.

General

The Plan is a defined contribution plan covering substantially all United States employees of Canadian Imperial Bank

of Commerce ( CIBC ), the Plan s sponsor. Employees are eligible to participate in the Plan on the later of attainment of
age 18 or his/her date of hire. The U.S. Benefits Committee administers the Plan. Vanguard Fiduciary Trust Company

(the Trustee ) serves as the trustee of the Plan, and together with several investment managers, manages the Plan s
investments. The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974 ( ERISA ).
On January 1, 2014, CIBC amended the Incentive Savings Plan to accept employees from Atlantic Trust. These
employees were entitled to participate in the Plan and were fully vested upon entry in the Plan.

Contributions

Each year, plan participants may contribute between 1% and 100% of their base salary on a before tax or after tax
basis, subject to Internal Revenue Service limitations. CIBC matches up to 50% of a participant s contribution up to
6% of the participant s base salary. For the Atlantic Trust Employees, CIBC matches up to 100% of a participant s
contribution up to 6% of the participant s base salary. For eligible employees of Atlantic Trust, salary means wages,
salary, overtime pay, bonuses, and commissions. A discretionary bonus contribution may be determined by CIBC as a
fixed percentage of a participant s base salary for the portion of the year a participant was eligible to participate in the
Plan. During 2015, management paid a discretionary bonus contribution to the participants of the Plan as of
December 31, 2014 of $1,838,384, which is included as a portion of the employer contributions on the statement of
changes in net assets available for benefits. At the date of this report, management has not approved any other
discretionary bonus contributions. All contributions are subject to certain limitations of the Internal Revenue Code
(the Code ).

Participants direct their elective contributions into various investment options offered by the Plan and can change their
investment options on a daily basis. If a participant is automatically enrolled, their contributions are invested in the
applicable lifecycle fund based on the participant s age until the participant changes their election in the same manner
as that of the participant s elective contributions. As of December 31, 2015, contributions rollover disclosed in the
Statement of Changes in Net Assets Available for Benefits was $2,456,294.
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Notes to Financial Statements

1. Description of the Plan (continued)

Participant Accounts

Individual accounts are maintained for each Plan participant. Each participant s account is credited with the Plan
earnings and contributions made by the participant and CIBC, and charged with an allocation of Plan losses and any
benefit distributions. Allocations are based on participant earnings or account balances, as defined. The benefit to
which a participant is entitled is the benefit that can be provided from the participant s vested account.

Vesting

Participants employed by CIBC prior to January 2, 1998, who were still employed on January 1, 1999, are fully vested
in their accounts including all future contributions to the Plan. Each other participant will have a fully vested
non-forfeitable interest in the CIBC matching and discretionary bonus contributions after completing three years of
service. Amounts forfeited by participants may be used to reduce CIBC matching or bonus contributions.

Forfeitures

Upon termination of employment, participants forfeit their nonvested balances. Forfeited balances of terminated
participant s nonvested accounts are used to reduce future CIBC contributions. At December 31, 2015, participant
forfeitures of $172,124 were used to offset CIBC contributions to the Plan.

Participant Loans

Participants may borrow from their fund accounts up to the lesser of $50,000 or 50% of their vested account balance.
The minimum loan amount is $1,000. The loans are secured by the balance in the participant s account and bear
interest at rates commensurate with local prevailing rates as prescribed in the Plan document. If a participant
terminates employment with CIBC, they may continue to make loan payments through a pre-authorized check
agreement. If the loan is not repaid, it will automatically be treated as a distribution to the participant after 60 days.

Table of Contents 9
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Notes to Financial Statements

1. Description of the Plan (continued)

Payment of Benefits

After attaining 59-1/2 years of age, a participant may withdraw any portion or all of his/her before tax, CIBC
matching or discretionary bonus accounts in that order of priority. Prior to attaining age 59-1/2, an employed
participant may withdraw any portion or all of his/her after tax savings account plus earnings or rollover account.
Prior to attaining age 59-1/2 employed participants may not withdraw any amount from his/her before tax, CIBC
matching or discretionary contribution accounts unless he/she can establish that financial hardship exists as defined in
the Plan document, in which case, a participant may request a distribution of his/her before tax account. Upon
termination of employment, a participant (or his/her beneficiary) may receive a distribution of the vested account
balance. Lump sum payment will be made on any distributions if the account balance is less than or equal to $1,000. If
the account balance is greater than $1,000, the participant (or his/her beneficiary) may elect to receive a lump sum
distribution or installment payments over a period that does not extend beyond the life expectancy of the participant
(or his/her beneficiary).

Administrative Expenses

The Plan s administrative expenses are paid by either the Plan or CIBC, as provided by the Plan s provisions.
Administrative expenses paid by the Plan include recordkeeping, trustee fees, and fees relating to notes receivable
from participants, if any. Expenses relating to purchases, sales or transfers of the Plan s investments are charged to the
particular investment fund to which the expenses relate. All other administrative expenses of the Plan are paid by
CIBC and excluded from these financial statements.

CIBC Stock Fund

The Plan invests in common stock of CIBC through its CIBC Stock Fund. The CIBC Stock Fund may also hold cash
or other short-term securities, although these are expected to be a small percentage of the fund.

Each participant is entitled to exercise voting rights attributable to the shares allocated to their account and is notified
by CIBC prior to the time that such rights may be exercised. The trustee is not permitted to vote any allocated shares
for which instructions have not been given by a participant. The trustee votes any unallocated shares in the same
proportion as those shares that were allocated, unless the Committee directs the trustee otherwise. Participants have
the same voting rights in the event of a tender or exchange offer.
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Notes to Financial Statements

1. Description of the Plan (continued)

Plan Termination

Although it has not expressed any intent to do so, CIBC has the right under the Plan to discontinue its contributions at
any time and to terminate the Plan subject to the provisions of ERISA. In the event the Plan terminates, participants
will become 100% vested in their accounts.

2. Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements have been prepared in accordance with accounting principles generally
accepted in the United States of America ( U.S. GAAP ) and are presented on the accrual basis of accounting.

Payment of Benefits

Benefit payments to participants are recorded upon distribution.

Notes Receivable from Participants

Notes receivable from participants represent participant loans that are recorded at their unpaid principal balance plus
any accrued but unpaid interest. Interest income on notes receivable from participants is recorded when it is earned.
Related fees are recorded as administrative expenses and are expensed when they are incurred. No allowance for
credit losses has been recorded as of December 31, 2014 or 2015. If a participant ceases to make loan repayments and
the Plan administrator deems the participant loan to be a distribution, the participant loan balance is reduced and a
benefit payment is recorded.

Use of Estimates

The preparation of financial statements in conformity with U.S. GAAP requires management to make estimates and

assumptions that affect the reported amounts of net assets available for benefits and changes therein at the date of the
financial statements. Actual results could differ from these estimates.

Table of Contents 11
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

2. Summary of Significant Accounting Policies (continued)

New Accounting Pronouncements

ASU 2015-12, Plan Accounting: Defined Benefit Pension Plans (Topic 960), Defined Contribution Pension Plans
(Topic 962), Health and Welfare Benefit Plans (Topic 965): (Part 1) Fully Benefit-Responsive Investment Contracts,
(Part II) Plan Investment Disclosures, (Part I11) Measurement Date Practical Expedient. Part I of the ASU eliminates
the requirements to measure the fair value of fully benefit-responsive investment contracts and provide certain
disclosures. Contract value is the only required measure for fully benefit-responsive investment contracts. Part II of
the ASU eliminates the requirements to disclose individual investments that represent 5 percent or more of net assets
available for benefits and the net appreciation or depreciation in fair value of investments by general type. It also
simplifies the level of disaggregation of investments that are measured using fair value. Plans will continue to
disaggregate investments that are measured using fair value by general type; however, plans are no longer required to
also disaggregate investments by nature, characteristics and risks. Further, the disclosure of information about fair
value measurements shall be provided by general type of plan asset. Part III of the ASU is not applicable to the Plan.
The ASU is effective for fiscal years beginning after December 15, 2015. Early adopting is permitted. Management
has elected to not adopt Parts I and II early.

Investment Valuation and Income Recognition

The Plan s investments are stated at fair value. Fair value is defined as the price that would be received to sell an asset
or paid to transfer a liability in an orderly transaction between market participants at the measurement date (an exit
price). See Note 4 for discussion of fair value measurements.

The U.S. Benefits Committee is responsible for determining the Plan s valuation policies and analyzing information
provided by the investment custodians and issuers that is used to determine the fair value of the Plan s investments.
The U.S. Benefits Committee reports to the Audit Committee of the Company.

The Vanguard Retirement Savings Trust invests in fully benefit-responsive investment contracts. This fund is
recorded at fair value (see Note 4); however, since these contracts are fully benefit-responsive, an adjustment is
reflected in the statement of net assets available for benefits to present these investments at contract value. Contract
value is the relevant measurement attributable to fully benefit-responsive investment contracts because contract value
is the amount participants would receive if they were to initiate permitted transactions under the terms of the Plan. The
contract value represents contributions plus earnings, less participant withdrawals and administrative expenses.

Table of Contents 12
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

2. Summary of Significant Accounting Policies (continued)

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded as earned. Dividends
are recorded on the ex-dividend date. Net appreciation includes the Plan s gains and losses on investments bought and
sold as well as held during the year.

Reclassifications

Certain prior year amounts in the fair value measurement footnote have been reclassified to conform to the current
year presentation.

3. Investments

Individual investments that represent 5% or more of the Plan s net assets available for benefits are as follows:

December 31
2015 2014
(*) CIBC stock fund 13,023,514 16,956,833
(*) Dodge & Cox Stock Fund 29,226,582 31,784,592
(*) T. Rowe Price Blue Chip Growth Fund 18,393,719 16,081,404
(*) Vanguard Institutional Index Fund 46,995,673 46,588,206
(*) Vanguard Prime Money Market Fund 17,866,064 18,795,286
(*) Vanguard Total Bond Market Index Fund 14,703,657 15,348,907
(*) Vanguard Small-Cap Index Fund 14,773,065 15,953,225

(*) Permitted party-in-interest

During 2015, the Plan s investments (including investments purchased, sold as well as held during the year)
appreciated (depreciated) in fair value as follows:

Registered investment companies $ (8,404,323)
CIBC stock fund (3,916,946)
Net depreciation in fair value of investments $ (12,321,269)
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During 2015, interest and dividend income earned on Plan assets were as follows:

Registered investment companies $ 7,462,552

CIBC stock fund 644,027

Common/collective trust fund 167,763

Total interest and dividend income on investments $ 8,274,342
9
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

4. Fair Value Measurements

Fair value is defined as the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date (i.e., an exit price). The fair value hierarchy
prioritizes the inputs to valuation techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets and liabilities (Level 1) and the lowest priority to
unobservable inputs (Level 3). The three levels of the fair value hierarchy are described below:

Level 1 Unadjusted quoted prices in active markets that are accessible to the reporting entity at the measurement date
for identical assets and liabilities.

Level 2 Inputs other than quoted prices in active markets for identical assets and liabilities that are observable either
directly or indirectly for substantially the full term of the asset or liability. Level 2 inputs include the following:

quoted prices for similar assets and liabilities in active markets

quoted prices for identical or similar assets or liabilities in markets that are not active

observable inputs other than quoted prices that are used in the valuation of the asset

inputs that are derived principally from or corroborated by observable market data by correlation or other
means
Level 3 Unobservable inputs for the asset or liability (i.e., supported by little or no market activity). Level 3 inputs
include management s own assumption about the assumptions that market participants would use in pricing the asset or
liability (including assumptions about risk).

The level in the fair value hierarchy within which the fair value measurement is classified is determined based the
lowest level input that is significant to the fair value measure in its entirety.

Following is a description of the valuation techniques and inputs used for each major class of assets measured at fair
value by the Plan.

CIBC stock: Valued at the closing price reported on the active market on which the individual securities are traded.

10
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

4. Fair Value Measurements (continued)

Registered investment companies: Valued at the last exchange traded price of shares held by the Plan at year end.

Common/collective trust fund: The underlying trust which contains these investments are valued at fair value by
discounting the related cash flows based on current yields of similar instruments with comparable durations
considering the credit-worthiness of the issuer. The Plan determines its pro-rata share of the trust to arrive at the fair
value.

The following table sets forth by level, within the fair value hierarchy, the Plan s assets at fair value as of
December 31, 2015 and 2014:

Assets at Fair Value as of December 31, 2015

Level 1 Level 2 Level 3 Total
CIBC stock $ 13,023,514 $ - $ - $ 13,023,514
Registered investment companies:
US 195,076,943 - - 195,076,943
Global 18,155,967 - - 18,155,967
Common/collective trust fund® - 9,089,114 - 9,089,114
Total assets at fair value $ 226,256,424 $ 9,089,114 $ - $235,345,538

Assets at Fair Value as of December 31, 2014
Level 1 Level 2 Level 3 Total

CIBC stock $ 16,956,833 $ - $ - $ 16,956,833
Registered investment companies:
US 194,202,839 - - 194,202,839
Global 17,167,543 - - 17,167,543
Common/collective trust fund® - 9,303,666 - 9,303,666
Total assets at fair value $ 228,327,215 $ 9,303,666 $ - $237,630,881
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

4. Fair Value Measurements (continued)

(a) This category includes a common/collective trust fund that is designed to deliver safety and stability by
preserving principal and accumulating earnings. This fund is primarily invested in traditional and synthetic
investment contracts. Participant-directed redemptions have no restrictions; however, the Plan is required
to provide a one year redemption notice to liquidate its entire share in the fund. The fair value of this fund
has been estimated based on the fair value of the underlying investment contracts in the fund as reported by
the issuer of the fund. The fair value differs from the contract value. As previously discussed in Note 2,
contract value is the relevant measurement attributable to fully benefit-responsive investment contracts
because contract value is the amount participants would receive if they were to initiate permitted
transactions under the terms of the Plan.

The Plan determines the timing of transfers between levels as of the beginning of the year. There were no transfers in
or out of Level 3 during the year. There were also no transfers between Level 1 or 2 during the year.

5. Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net assets available for benefits per the financial statements at December 31, 2015
and 2014 to the Form 5500:

December 31
2015 2014

Net assets available for benefits per the

financial statements $ 237,299,434 $ 239,145,447
Add: Adjustment from fair value to contract

value for fully benefit-responsive investment

contracts 151,043 277,091
Less: Deemed distributions of participant loans (12,450) (12,450)
Net assets available for benefits per Form 5500 $ 237,438,027 $ 239,410,088

The following is a reconciliation of the change in net assets available for benefits per the financial statements for the
year ended December 31, 2015 to the Form 5500:

Net decrease in net assets available for benefits per the financial statements $ (1,846,013)
(126,048)
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Adjustment from fair value to contract value for fully benefit-responsive
investment contracts

Net decrease in net assets available for benefits per the Form 5500 $ (1,972,061)
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CIBC World Markets Incentive Savings Plan for United States Employees

Notes to Financial Statements

5. Reconciliation of Financial Statements to Form 5500 (continued)

The accompanying financial statements present fully benefit-responsive investment contracts at contract value. The
Form 5500 requires fully benefit-responsive investment contracts to be reported at fair value. Therefore, the
adjustment from fair value to contract value for fully benefit-responsive investment contracts represents a reconciling
item.

6. Risks and Uncertainties

The Plan provides for various investment options. Investment securities, in general, are exposed to various risks, such
as interest rate, credit and overall market volatility. Due to the level of risk associated with certain investment
securities, it is reasonably possible that changes in value of investment securities will occur in the near term and that
such changes would materially affect participants account balances and the amounts reported in the statements of net
assets available for plan benefits.

7. Related Party Transactions

Certain Plan investments are shares of mutual funds managed by the Trustee or its affiliates, therefore, these
transactions qualify as permitted party-in-interest transactions. The Plan also invests in the CIBC stock fund which
also qualifies as permitted party-in-interest transactions.

Certain officers and employees of the Plan s sponsor (who may also be participants in the Plan) perform administrative
services related to the Plan s operation, record keeping and financial reporting. The Plan s sponsor pays these

individuals salaries and also pays all other administrative expenses on the Plan s behalf.

The foregoing transactions are not deemed prohibited party-in-interest transactions, because they are covered by
statutory and administrative exemptions from the Code and ERISA s rules on prohibited transactions.

13
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Notes to Financial Statements

8. Tax Status

The Plan has received a determination letter from the Internal Revenue Service dated April 30, 2014, stating that the
Plan is qualified under Section 401(a) of the Code. Subsequent to this determination by the Internal Revenue Service,
the Plan was amended. Once qualified, the Plan is required to operate in conformity with the Code to maintain its
qualification. The plan administrator believes the Plan is being operated in compliance with the applicable
requirements of the Code and therefore believes the Plan is qualified and the related trust is tax-exempt.

Accounting principles generally accepted in the United States require plan management to evaluate uncertain tax
positions taken by the Plan. The financial statement effects of a tax position are recognized when the position is more
likely than not, based on the technical merits, to be sustained upon examination by the IRS. The plan administrator has
analyzed the tax positions taken by the Plan, and has concluded that as of December 31, 2015, there are no uncertain
positions taken or expected to be taken. The Plan has recognized no interest or penalties related to uncertain tax
positions. The Plan is subject to routine audits by taxing jurisdictions; however, there are currently no audits for any
tax periods in progress. The plan administrator believes it is no longer subject to income tax examinations for years
prior to 2012.

14
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CIBC World Markets Incentive Savings Plan for United States Employees

Schedule H, Line 4i

Schedule of Assets (Held at End of Year)

December 31, 2015

Identity of Issue, Borrower, Lessor or Similar
Party

Registered Investment Companies:
American Funds EuroPacific Growth Fund*
Artisan Mid Cap Value Fund*

DFA US Targeted Value Portfolio*

Dodge & Cox Stock Fund*

Franklin Small-Mid Cap Growth Fund*
Invesco Real Estate Institutional *

MSIF Global Real Estate Fund*

T. Rowe Price Blue Chip Growth Fund*

T. Rowe Emerging Markets Equity Fund*
Vanguard High-Yield Corporate Fund*
Vanguard Institutional Index Fund *
Vanguard Mid-Cap Index Fund *
Vanguard Prime Money Market Fund*
Vanguard Small-Cap Index Fund*
Vanguard Target Retirement 2010 Fund*
Vanguard Target Retirement 2015 Fund*
Vanguard Target Retirement 2020 Fund*
Vanguard Target Retirement 2025 Fund*
Vanguard Target Retirement 2030 Fund*
Vanguard Target Retirement 2035 Fund*
Vanguard Target Retirement 2040 Fund*
Vanguard Target Retirement 2045 Fund*
Vanguard Target Retirement 2050 Fund*
Vanguard Target Retirement 2055 Fund*
Vanguard Target Retirement 2060 Fund*
Vanguard Target Retirement Income™
Vanguard Total Bond Market Index Fund *
Vanguard Total International Stock Index Fund*
Voya Small-Cap Opportunities Fund

Table of Contents

Description of
Investment,
Including Shares,
or Rate of Interest

245,118 shares
114,012 shares
68,141 shares
179,559 shares
77,966 shares
121,066 shares
110,167 shares
254,127 shares
134,952 shares
840,619 shares
251,825 shares
97,508 shares
17,866,064 shares
278,474 shares
15,588 shares
176,319 shares
158,008 shares
523,890 shares
177,356 shares
262,006 shares
100,937 shares
131,952 shares
70,947 shares
18,786 shares
15,901 shares
51,804 shares
1,381,923 shares
162,183 shares
54,059 shares

EIN: #13-1942440

Plan: # 006

Current Value

11,108,733
2,137,733
1,345,782

29,226,582
2,518,287
2,767,563
1,189,803

18,393,719
3,507,404
4,657,031

46,995,673
3,197,295

17,866,064

14,773,065

387,831
2,509,022
4,289,927
8,183,157
4,916,297
4,412,182
2,871,656
2,346,111
2,021,279

579,159

432,658

644,958

14,703,657
2,350,026
2,900,256
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Total registered investment companies 213,232,910
CIBC stock fund* 493,315shares 13,023,514
Vanguard Retirement Savings Trust* 8,938,071 shares 9,089,114
Notes receivable from participants* 4.25% 9.25% 1,402,908
Total assets $ 236,748,446

*Permitted party-in-interest

Note:  Cost information is not required for participant directed investments, and therefore is not included.
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Table of Conten
Signature
Pursuant to the requirements of the Securities Exchange Act of 1934, the U.S. Benefits Committee of the CIBC World

Markets Incentive Savings Plan for United States Employees has duly caused this annual report to be signed on its
behalf by the undersigned thereunto duly authorized.

CIBC World Markets Incentive Savings Plan for United States
Employees

By: /s/ DANIEL R. BROWN
Daniel R. Brown, a member of the
U.S. Benefits Committee
Dated: June 27, 2016
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